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NEWSLETTER: JUNE 2014 
 

Many of our members are probably by now packing for a holiday in the bushveld, while others are 
heading for warmer seas on the south-east coast. Like our members, we are grateful for the generally 
good crops, especially where fewer labour problems were experienced than last year. In this issue we 
feature a report on our recent Labour Conference and Annual General Meeting held in Stellenbosch.                   

LABOUR CONFERENCE 
 
We have received many compliments on the 
quality of the two speakers and the relevance of 
their presentations, which dealt with the 
following: 

 
The well-known Prof. Willie Breytenbach of 

the University of Stellenbosch provided us with 
his interpretation of the outcome of the recent 
general election and also focused on the 
possible implications thereof for agriculture. 
According to Prof. Breytenbach, the election 
had not really produced any surprises. Although 
the EFF fared well, this is unlikely to have a 
long-term impact on left-wing politics. A future 
NUMSA Workers’ Party will probably be more 
radical, with politics to the left of the ANC 
becoming very volatile. 

 
He believes the new cabinet is too big and 

cumbersome and mostly uninspiring. He 
interprets the President’s promise that the 
cabinet’s vision would be “radical” and 
“progressive” as meaning “greater state 
intervention” and “pro-poor”. These utterances 
are nothing new and simply mean “talk left, walk 
right”, something with which we are already 
familiar. 

 
The ANC likes to focus on sectors that hold 

promise for BEE transactions (mining, 
infrastructure development), and therefore 
agriculture is not high on their list.  They prefer 
to focus on traditional farmers and commercial 
small-scale farmers for food security rather than 
on the (white) commercial agricultural sector. 

 

 
Minister Nkwinti’s land reform proposals are 

shrugged off by PLAAS (UWC) as “illogical and 
mathematically incompetent”. FAWU have 
rejected these proposals, which makes one 
suspect that it had merely been an election 
ploy. Land reform will go ahead, but he says it 
is still safer to believe that property rights are 
not yet “threatened’’. Organised agriculture will 
have to participate actively in the process. 

 
Agbiz Chief executive officer Dr John 

Purchase, who also drives the secretariat of 
ASUF (Agri-sector Unity Forum), referred to the 
highly successful strategic policy conference 
which ASUF recently held in Stellenbosch.  
ASUF wants broader agriculture to speak with 
one voice on issues of common interest in order 
to promote and grow the sector, and at this 
conference it was possible to develop 
consensus positions among role players on 
strategic policy issues in agriculture. Issues on 
which consensus was reached are the 
following: ♦ land reform,   ♦ rural safety, ♦ 
availability of water,   ♦ employment and labour 
relations, and ♦ infrastructure, agri-logistics and 
rural development. 

 
He also focused on ASUF’s position on 

labour and referred to the fact that the 
government’s National Development Plan and 
other policy documents relating to job creation, 
poverty relief and rural development still hinge 
on agriculture, and that the current trend of job 
losses should be turned around. He said the 
labour unrest as experienced in 2012 in the 
Western Cape had consequences which did not 
contribute to the promotion of national policy 
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objectives or to sound labour relations and 
sustainability of agriculture. 

 
ASUF has developed a system of ethical 

values for liaising with workers in the workplace. 
It deals with matters such as compliance with 
labour legislation, prevention of discrimination 
and exploitation, access to farms, safety in the 
workplace, etc.  

 
He said one of ASUF’s most important 

objectives in terms of labour was to develop a 
social compact which stipulates the extent to 
which economic conditions experienced by 
agriculture, whether input pressure, decline in 
market prices or competition in the value chain, 
impact on employment and employment 
conditions. Former President Motlanthe had 
called for such a social compact at national 
level between government, labour and 
employers. ASUF agreed in principle and has 
already approached Vice President Ramaphosa 
to follow up on this matter. 

 
The social compact must serve as a 

framework for the parties on: 
♦ guiding principles; 
♦ clarification regarding each one’s role and  

securing their commitment; 
♦ maintaining the rule of law, peace and 
stability; 

     ♦ promoting sound labour relations; 
♦ facilitating effective communication. 
 
Negotiations between producers and 

workers at farm level regarding wages and 
employment conditions will be promoted. ASUF 
also welcomes sector and regional efforts to 
conduct social dialogue, such as the Fruit 
Industry Social Compact (FISC), which will not 
only result in better labour relations but also 
stability, growth and prosperity for everyone 
involved in the sector. 

 
In closing he said ASUF had made good 

progress but that there was still much to be 
done. The untimely death recently of ASUF’s 
chair, Ntombi Msimang, was a huge setback – 
ASUF will meet again on 8 July to decide on the 
road forward. The next five years will be 
extremely challenging, and require cool heads 
and fortitude. 

  

The Cape Agri Employers’ Organisation will 
remain involved and will keep members abreast 
of developments. 

 

Copies of the conference presentations 
 
Copies of the presentations can be found on 

our website www.caeo.co.za, or requests for 
electronic copies can be addressed to our office 
in Paarl at: caeo2@maxitec.co.za 

 

Annual General Meeting 
 
The Annual General Meeting followed after 

the conference. 
 
In his chairperson’s address, Francois Malan 

referred to the sound growth in membership, 
the promising rate at which members renew 
their membership, the multi-year sponsorships 
received from two commodity organisations, the 
establishment of an office in Paarl and the 
appointment of an official, to assist especially 
with administration, and the extent of 
representation of members who appear before 
the CCMA. 

 
The audited financial statements approved 

by the meeting reflected a more stable financial 
base for the organisation. To keep pace, the 
meeting approved an increase of R100 per year 
in membership fees bringing it up to R1 500 per 
annum. This increase will only come into effect 
at the start of the next financial year, ie. the 
year ending 28 February 2016. 

 
The members of the existing Executive 

Committee were re-elected unanimously. They 
are: 

 Francois Malan – Chair 
 Estelle Engelbrecht – Vice chair 
 Suzie Mudge 
 Blackie Swart 
 Albert Rust and  
 Neil Hamman. 
 
The four experts co-opted to the committee 

are: 
 Andries Laker 
 Douglas Holwill 
 Faizel Martin and 

Johan Hopkins 
23 June 2014 
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