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ALGEMENE JAARVERGADERING 
Ons herinner lede en ander belangstellendes om betyds in te skryf vir ons AJV op 8 Junie. 
Met die huidige onsekerhede as gevolg van die droogte en klimaatsveranderinge, sowel as die sosio-
politieke omgewing waarvoor beplan moet word, is ons sprekers by uitstek geskik om hierdie krities 
belangrike aangeleenthede met ons te bespreek. 

Min Alan Winde Provincial Minister of Economic Opportunities (Ministry of Agriculture, Economic 

Development and Tourism, WC Government) will address the Agricultural challenges and 
opportunities for the next 5-10 years. 

Prof Stephanie Midgley is an independent researcher and project manager in agriculture, food 
security and climate change. She has worked on climate change impacts, vulnerability and 
adaptation since 1992.  
She has recently led a consortium under the auspices of the African Climate and Development 
Initiative, University of Cape Town, which developed the Climate Change Response Framework and 
Implementation Plan for the Agricultural Sector in the Western Cape Province (now widely known as 
the SmartAgri Plan), and will share this with us. 

Een van die formaliteite tydens die Algemene Jaarvergadering is die verkiesing van ‘n 
Uitvoerende Komitee. Een van ons UK lede moes weens aftrede bedank en ons vra 
opbetaalde lede om asb 'n nominasie per epos te stuur aan caeo2@maxitec.co.za. 
 
One of the formalities during the Annual Gen. Meeting will be the election of an Executive 
Committee. One of our ExComm members had to resign due to retirement and we ask paid-
up members to please send your nomination to caeo2@maxitec.co.za 
 
 
 

EMPLOYING FOREIGN NATIONALS 
There has been reference to a requirement for all businesses in the South Africa to employ a 
minimum of 60% South African citizens. However, this requirement, a provision in the Immigration 
Act and Regulations, only applies when a foreigner makes application to the Department of Home 
Affairs for a Business Visa with the intention of starting or investing in a business in the country. One 
of the conditions attached to the Business Visa is that the applicant undertakes to employ not less 
than 60% South Africans including permanent residents within a period of 12 months from the date 
of issue of the visa. There is currently no provision in South African labour legislation that makes 
reference to the employment of a minimum of 60% South Africans. 
We trust that this clears the confusion created by a statement issued by Minister Hlengiwe Mkhize, 
referring to “continuing with inspections, at various places of employment to ensure compliance to 
this requirement, in terms of the Immigration Act”. 
We do however again want to emphasize the fact that foreign nationals must be in possession of 
valid work permits. 
 

TEMPORY EMPLOYMENT SERVICES (“BROKERS”) 
As previously requested, please ensure that you only use registered Labour Brokers.  
Alternatively, only use brokers to recruit staff and employ these employees yourself, but please note 
that these recruiters must also be registered as a Private Employment Office with the Department Of 
Labour (Section 24 (3) (a) of the Skills Development Act, 97 of 1998. 
Contact our office if you require an example of a service agreement between a Producer and a 
Labour Broker. 
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VERVOER VAN KINDERS 
Geen kinders mag vanaf 11 Mei 2017 teen vergoeding op oop vragmotors of bakkies vervoer word 
nie. (Nasionale  
Padvervoer Regulasie 250)  
 

 
COIDA 
Employers are required to submit a Return of Earnings form (W.As.8) before 31 May 2017. 
 


