
 
 
 
 
 
 
 
 
NEWSLETTER JULY 2020 
 
WAGE & SALARY SURVEY 
Given low inflation, as well as the financial challenges as a result of Covid-19, our members require 
guidance in reviewing salaries and wages. 
Since it is very expensive to develop a survey, we first want to test members’ interest in this regard. 
This does not place you under any obligation to participate. Please inform Ciske at 
caeo2@maxitec.co.za whether you are interested in principle to participate in the survey.   
 
 
EQUAL OPPORTUNITIES LEGISLATION 
The Department of Employment and Labour is planning to publish legislation, which includes the 
following changes: 

- The Minister may set sector-specific targets, also for different occupational levels and areas. 
- A certificate as evidence of compliance will be necessary to secure government contracts. 
- Employers with fewer than 50 employees will be exempt, irrespective of turnover. 

 
We will keep our members informed and let you know when it is published in the Government 
Gazette. 
https://www.gov.za/sites/default/files/gcis_document/202007/43535rg798gon43535.pdf 
 
 
THE FUTURE OF THE CCMA 
As early as June 2019, the CCMA started work on conducting hearings electronically/virtually, little 
knowing that Covid-19 would force them to implement it sooner than planned. Briefly, the following 
is applicable: 

 Online submissions will be the order of the day, and in this regard Gauteng and the Western 

Cape are by far the front runners in terms of numbers. 

 Commissioners will make the final decision, but there is a definite movement away from 

physical sessions. 

 They are currently mainly using Microsoft Teams but are also comfortable with Zoom and 

Skype and in some cases even ask the company to provide the link. 

 The number of people involved in the process will be limited to 10 if the space can 

accommodate them. 

 It may happen that the different parties will operate in three, four or more locations. 

 Physical meetings are the absolute last resort. 

 Feedback has been very positive to date and the cost-saving in terms of time, travel and 

accommodation, rental of venues, etc. has been incredible. 

 It seems as if people are more focused when a hearing is conducted virtually. 
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SEXUAL HARASSMENT 
Much attention is currently given on Sexual Harassment in the workplace, which is regarded as a 
particularly important aspect in a company’s employment equity policy. It is of utmost importance 
that ALL employees are informed during induction that the company has a documented policy in 
place and that all forms of Sexual Harassment are addressed, whether physical, verbal or non-verbal. 
It is important that such matters be handled with the necessary sensitivity and that employees are 
aware that the policy does not apply only to a man’s treatment of a woman. It also applies to sexual 
harassment that occurs between women and between men, respectively. Sections 5, 6 and 7 of the 
Employment Equity Act is of critical importance. It is not limited to employees but also includes 
clients, contractors and visitors. It is important that the person who deals with Sexual Harassment in 
the workplace can show the necessary empathy and also has the necessary knowledge of legislation 
in this regard. If there is any doubt, he or she must seek advice. General awareness in this regard is 
shockingly deficient and people do not always realise that they are guilty of such an offence. 
 
TEMPORARY RETRENCHMENTS / SHORTER WORKING HOURS 
Due to various factors, our members are under pressure to change their working practices and to 
reduce staff. 
We advise our members to consider temporary retrenchments or shorter working hours rather than 
retrenching their employees permanently. 
The UIF has now created a new facility op the normal UIF system (u-Filing) which applies specifically 
to Covid-19 retrenchments and shorter working hours. The company as such must be registered for 
u-Filing or must work via a registered practitioner. 
Also note that TERS claims has been extended to 15 August 2010. 
  
 
  
 
 


